BACKGROUND

At Sharp HealthCare, it is our mission to improve the health of everyone we serve. As San Diego's
leading health care provider, we're proud to touch the lives of more individuals in our community
than an}\q other health care system. Sharp is a non-profit organization and is dedicated to deliver-
ing the highest quality patient-centered care, the latest medical technology and superior service.
Every day, our approximately 3,000 affiliated physicians and 19,000 employees work to provide
our patients and their families with the extraordinary level of care that we call The Sharp Experi-
ence. Sharp HealthCare celebrates diversity and embraces people of all backgrounds and was
named one of America’s Best Employers for Diversity by Forbes Magazine.

Our PGY2 Critical Care Residency Proaram is a comprehensive program, with a base location at
Sharp Grossmont Hospital. The PGY2 Resident will have an opportunity to gain hands-on clinical
experience in interdisciplinary team-based care in multiple diverse patient care settings.

Unique to this program is the diversity of learning experiences that will offer invaluable opportu-
nities for professional development in areas including, but not limited to: MICU, SICU, emergency
medicine. trauma, advanced heart failure, infectious diseases, and operatin%’ room. Residents
will also obtain a teaching certification, precept students, and be given the flexibility to person-
alize the residency experience to meet their career goals.

In this residency, the resident may gain experiences at any of our four acute care hospitals.

Sharp Grossmont Hospital is a 524 bed facility and the home site for the PGY2. It is located in
East San Diego County. It is the largest not-for-profit, full-service acute care hospital in the re-
ion with 542 beds. The hospital’s Emergency and Critical Care Center is among the most techno-
ogically advanced in the nation. It is home to one of the busiest emergency departments in Cali-
fornia, serving 105,000 patients annually, with 24/7 ED pharmacist coverage. The Burr Heart and
Vascular Center, a Comprehensive Stroke Center, offers more advanced cardio and neurovascular
proc?dures. Sharp Grossmont is a nationally recognized MAGNET®-designated hospital for nursing
practices.

Sharp Memorial Hospital is a 656 bed facility in San Diego and located on our Sharp Metro Cam-
pus. As a level 2 trauma center, it has been recognized as a Magnet® hospital for nursing and
patient care excellence and is known for its transplant program where the first heart transplant
surgery in San Diego was pioneeered. Additional transplant services include kidney and pancreas.
Sharp Mary Birch Hospital for Women & Newborns is also part of the Sharp Metro Campus special-
izing in the unique care of women and newborns. It provides advanced care for high risk pregnan-
cies and a NICU which is recognized as one of the world’s best.

Sharp Chula Vista Medical Center is a 449 bed facility located in San Diego South Bay. It offers
advanced cardiac care, including a full range of cutting-edge cardiac treatments. Unique services
include bloodless surgery and medicine and skilled nursing facilities. In 2020, a new tower was
opened which houses 10 additional critical care and state-of-the art surgical suites and the re-
gion’s only hybrid procedure room for advanced cardiovascular procedures.

AWARDS & RECOGNITIONS

2021

e Leapfrog Hospital Safety Grade Survey—A for Sharp Memorial Hospital

e Magnet Designation, American Nurses Credentialing Center—Sharp Chula Vista Medical Center
e Leapfrog Hospital Safety Grade Survey - A for Sharp Chula Vista Medical Center

2020
e Five-star rating from Centers for Medicare and Medicaid - Sharp Memorial Hospital

e American Heart Association/American Stroke Association Get With The Guidelines® Stroke Gold Plus
Quality Achievement Award - Sharp Memorial Hospital

e Comprehensive Stroke Center designation given by the Joint Commission in association with the
AHA/ASA—Sharp Grossmont Hospital

e American Heart Bronze Standard Level 3 accreditation as an “Accredited Senior Friendly Emergence
Department” y the American College of Emergency Physicians (ACEP) - Sharp Grossmont Hospital

e Leapfrog Hospital Safety Grade Survey—A for Sharp Chula Vista Medical Center JUly 30, 2025 - Jung 26, 2026 (;entatively—dates

2019 may change depending completion date of PGY1)

e American Heart Association/American Stroke Association Get With The Guidelines® Stroke Gold Plus
Quality Achievement Award - Sharp Grossmont Hospital

o Hearst Health Prize - Sharp HealthCare Transitions Advanced Illness Management Program—Sharp APPLlCATlON DEADLlNE Jan uar’y 2, 2025

Grossmont Hospital
e American Heart Association/American Stroke Association Get With The Guidelines® Stroke Gold Plus

Quality Achievement Award - Sharp Chula Vista Medical Center
hp

e Leapfrog Hospital Safety Grade Survey - A for Sharp Chula Vista Medical Center

Candidate https://careers.sharp.com/pharmacy-residency-critical-care



https://careers.sharp.com/pharmacy-residency-critical-care

CURRENT RESIDENT

PURPOSE

‘ The Critical Care PGY2 pharmacy residency program will build upon PGY1 Pharmacy Residency
training and Doctor of Pharmacy (PharmD) education to become a competent, independent
practitioner in Critical Care. Residents who complete our program will be prepared to provide
ad\t/ﬁn;efqlpgtient care, research, teaching and other academic endeavors. They will be experts
in their filed.

GOALS & OBJECTIVES

e  Manage and improve the medication- °
use process related to formulary and
oversee dispensing

®  Provide evidence-based, patient-
centered care plans with interdiscipli- @

Provide medication and practice-related
education to patients, caregivers, stu-
dents, healthcare professionals, and the
public

Participate in the management of medi-

nary teams cal emergencies
e e  Exercise leadership and practice e  Demonstrate additional competencies
= management skills that contribute to the healthcare envi-
- ronment
’ e  Exercise principles of diversity, equity &
inclusion

“To improve the health of those we serve with a commitment to
excellence in all that we do”

CORE LEARNING EXPERIENCES  QUALIFICATIONS & REQUIREMENTS

Ryan Johnstonbaugh, PharmD
Email: ryan.johnstonbaugh@sharp.com

RESIDENCY HIGHLIGHTS

Committees . Projects & Presentations ®  Academia in the ED/ICU (5 weeks) Qualifications .
e Pharmacy and Therapeutics (P&T) e Present throughout the year to medi- e Advancing Practice/Research (12 ® Pharm.D. degree from ACPE-accredited
e Critical Care Supervisory gal and ndursinf stafdf, pharm?clyl/ stu- months) program
N ents and staff, and among fellow i e Applicants must be enrolled in or have com-

I RRIEato e Pharmacy residents ° Emer?ency Mec{lcme (5 weeks) pleted an ASHP Accredited PGY1 Residency
* Code Blue ®  Rotation and formal seminar presenta- ° Inp af‘rent Practice (12 months) e Current or eligible for licensure in California
e  Other supervisory and multidisciplinary tions ®  Medical ICU I (5 weeks) (licensure in California is required prior to

committees as appropriate e  Collaborate with residency preceptors o Medical ICU Il (5 weeks) start of the residency)
Teaching ?n”t‘érc:s‘t”g,ﬁréaégﬁ;&tsglﬁf,ﬁ, ?Q.gg%at,? f e Orientation/Intro to Inpatient Practice  Application Requirements

: : e 5 Kk P

e  Serve as preceptor to PGY1 residents :]yg;e::‘ztbcrgggg%/ast%%able for publica ( wee s) e Completed PhORCAS Application

and pharmacy students as they com- ) e Surgical/Neuro ICU (5 weeks) % School of Pharmacy Transcript

plete their ICU rotations Prepare and collect data for medica- e Trauma/Surgical ICU (5 weeks) . ; )
e Integrated within patient care activi- g%r; ggsfa;ea\r/gluat]ons and formulary Curriculum Vitae

ties and through the ﬁrovision of edu- o . * Letter of Intent

cational support to pharmacy, nursing ®  Additional projects are completed as ELECTIVE LEARNING % 3 Lett R

and medical staff requested by the resident, preceptors, EXPERIENCES etters of Reference
e  Work closely with pharmacists in the pharmacy department and system e Interview

preceptorship of pharmacy students on C . Advanced Heart Failure (5 weeks)

clinical learning experiences from mul- Compensation .. .

tiple pharmacy schools e  The annual base stipend will be an Emerg-ency /‘./Iedlcme Il (5 weeks) ﬁllilrtl_elrgé-rll-':l?s’: .be received by
e  Residents will obtain a teaching certifi- estimated $56,709 plus benefits Infectious Diseases (5 weeks) January 2, 2025

cation through the San Diego Pharmacy
Residency Leadership Proc?ram (SDPRL
(if resident has not already complete

a teaching/certificate)

Educational Opportunities

Sharp HealthCare conferences

Professional meetings and confer-
ences (SCCM Congress, ASHP
Midyear, Western States Confer-
ence)

Certifications (BLS, ACLS) and addi-
tional ongoing learning modules

Financial support is provided for
approved educational
opportunities, conferences, and
travel

Number of positions: 1

Perioperative Services/OR (5 weeks)
Teaching Certification (12 months)
Others available upon request

Tahnee Marginean, PharmD, BCCCP
Critical Care PGY2 Residency Program
Director

Surgical ICU Clinical Pharmacist Specialist
Email: tahnee.marginean@sharp.com

Sharp Grossmont Hospital
5555 Grossmont Center Dr
La Mesa, CA, 91942



