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Your Professional Compass:
Navigating Your Job Search with
LinkedIn

Why LinkedIn Matters: LinkedInis more thanjustaresume -it's yourdigital
professional brand, a powerful networking tool, and a direct line to opportunities
where you can truly make a difference. A strong profile can significantly boost your
visibility and open doors to roles aligned with CommonSpirit Health's mission of
creating healthier communities.

Building Your Standout Profile (The Foundation for Your Vocation)
1. Professional Photo & Headline (First Impressions Reflect Your Heart for Service!)

e Photo: High-quality, professional headshot. Smile, goodlighting, clear
background. Choose animage that conveys approachability and
professionalism, reflecting the compassionate care we value. Avoid overly
casual photos.

e Headline: Don't default to your currentjob title! Make it keyword-rich and
forward-looking, showcasing your expertise and desire formeaningful impact.

o Bad:"Nurse at Local Hospital"

o Good: "Registered Nurse | Patient Advocate & Educator | Dedicated to
Holistic Care & Community Wellness | Seeking Opportunities to Serve
with Purpose”

2."About" Section (Sharing Your Professional Journey & Passion for Service)

e The Narrative: Aconcise (3-5 paragraphs) summary of your skills, experience,
career aspirations, and how you embody qualities like integrity, collaboration,
and excellence. Share what drives your commitment to care.



e Keywords: Integrate industry-specific keywords relevant to yourideal roles,
especially those emphasizing patient-centered care, community health, or
compassionate leadership.

e Callto Action (Optional): Briefly mention the type of roles where you can best
contribute to people's well-being and a healthier society.

3. Experience Section (Highlighting Impact & Contribution to Care)

e Quantify Everything: Use numbers and metrics to showcase yourtangible
impact on patients, teams, or processes (e.g., "Improved patient satisfaction
scores by 10%", "Contributed to a safer care environment resultingina 5%
reductioninincidents").

e Action Verbs: Start dot points with strong actionverbs (e.g., Advocated,
Collaborated, Educated, Nurtured, Enhanced).

e Tailor: Adjust dot points to emphasize skills crucial in a value-driven healthcare
environment.

4. Skills Section (Focus on Core Competencies & Human Connection)

e Top Skills: List 5-10 core skillsrelevant to yourideal jobs, including both
clinical/technical expertise and crucial soft skills like empathy, active listening,
teamwork, and communication.

e Seek Endorsements: Ask colleagues, managers, and mentors to endorse you
for skills. This builds credibility and validates your ability to deliver exceptional,
human-centered care.

5. Education & Licenses/Certifications (Your Foundation for Excellence in Care)

e Detailed: Include degrees, institutions, dates, and any relevant honors or
coursework.

e Add Value: List any professional certifications, licenses, or online courses that
enhance your ability to provide high-quality, ethical care.

6. Recommendations (Your Peers Testify to Your Character & Competence)

e Crucial: Requestrecommendations from former managers, colleagues, and
clients. They validate your skills and, importantly, your compassion, integrity, and
collaborative spirit.

e Specificity: Suggest key strengths or projects for them to highlight that align
with CommonSpirit's core values.
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Using LinkedIn for Your Job Search (Actively Seeking a Mission-Driven Role)
1. Optimize for Search (Be Discoverable by Those Who Share Your Values!)

e Keywords: Ensure your profile consistently uses keywords foryourideal roles,
especially those reflecting a commitment to patient well-centered care,
diversity, and community service. Recruiters search using these.

e Public Profile URL: Customize it fora professionallook (e.g.,
linkedin.com/in/yourname).

2. Building Your Network Strategically (Connecting for Collective Impact)

e Connect: Send personalized connectionrequests to colleagues, alumni,
industry professionals, and especially those working in healthcare organizations
dedicated to compassionate care (like CommonSpirit Health!).

e Growth Mindset: Aimto connect with people who work at yourideal companies
orinyourdesiredroles, focusing on those who exemplify the values you seekin
anemployer.

e Networking: Avoid directly asking forajob inyour first message. Focus on
building genuine rapport and discussing shared interestsin healthcare
advancement and community well-being.

3.Engage & Share (Demonstrating Your Passion for Health & Humanity)

e Post: Shareindustry articles, insights, and relevant content, particularly those
discussinginnovationsin patient care, community health initiatives, or ethical
practicesin healthcare. This positions you as a thoughtful contributor.

e Comment & Like: Engage with others' posts. Thisincreases your visibility and
helps you connect, fostering a sense of professional community.

e Join Groups: Participate inindustry-specific LinkedIn groups, particularly those
focused on healthcare ethics, patient advocacy, or specific clinical specialties,
to learn, network, and find opportunities.

4. Job Search Features (Finding Your Calling with Purpose)

e "Jobs"Tab: Utilize LinkedIn's job board. Filter for organizations known for their
mission-driven approach to healthcare.

e "EasyApply": Convenient, but always review the job description carefully to
ensure alignment with your values and career goals.

e Company Research: Follow companieslike CommonSpirit Health to stay
updated on theirnews, community outreach, and job openings, understanding
theirunique culture and priorities.
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e "People Also Viewed": Use this to discover new roles or companies that might
align with your commitment to service.

e Recruiter Outreach: Beresponsive to messages fromrecruiters. Keep your
"Opento Work" setting updated, perhaps specifying yourinterestin
organizations with a strong mission and values around holistic care.

Quick Tips for Success:

e BeActive & Authentic: Loginregularly, engage genuinely, and update your
profile to reflect your true professional self and your passion for care.

e Professionalism & Compassion: Maintain a professional tone in all interactions,
always reflecting the empathy and respectinherent in healthcare.

e Tailor with Intention: Adapt your profile and messages to different
opportunities, always considering how you can best contribute to their mission.

e AlwaysBe Learning & Growing: Stay updated onindustry trends and showcase
new skills, demonstrating your commitment to continuous improvementin
patient care.

e Build Relationships, Not Just Connections: Focus on genuine interactions that
fostera supportive professional community.

Your LinkedIn profile is your personal marketing tool to share your gifts and talents.
Investinit, engage withit, and watch it open doors to a fulfilling career where you
can truly live out your purpose in service.
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