
A Career in Industrial Maintenance

Advanced Technology Services (ATS) has a deep-rooted history of 
hiring and supporting our nation’s military.  This drove us to seek 
out involvement in DOD SkillBridge Programs for Technicians, 
setting those who are transitioning out of military service up for 
success.  If working with your hands is your top priority when 
considering your next move, a career with ATS in any number 
of our technician roles will be a perfect fit. The manufacturing 
industry is ripe with life-long career opportunities and ATS would 
love to be your new home! When you join us for your SkillBridge 
program, you will get just a small taste of what ATS has to offer 
you outside of the Armed Services.  

At ATS, we are, and have always been, a people company.  A 
core pillar of our culture is Value Employees, and you’ll see that 
in action every day.  Our employees experience competitive pay 
and benefits, as well as opportunities for continuous growth.  At 
ATS, you drive your future! Whether it’s progressing through our 
Technician Development Program or completing a Leadership 
Development Program, the opportunities for a fulfilling career are 
endless. With around 20% of veterans in our ranks, you’ll feel right 
at home, and be in the company of others who strive for the best!  

We are so excited to have you join the ATS Team for SkillBridge 
and beyond!
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Your Potential Career Path

Starting as an Associate Technician, you can climb 
to a Technician II level in just 36 months. With prior 
applicable experience, you can become a Technician II  
in as little as 24 months.
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Program Overview

•	 90 days

•	 Multiple locations

•	 Curriculum will cover Trade Skills, Mechanical Skills, 

Electrical Skills, Fluid Power, and Automation

•	 Learning will be facilitated in three methodologies – 

On the Job Training, Mentorship, and Classroom Training

•	 Upon completion of the training, there will be an exit 

interview and potential job offer


