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INTEL ANTI-HARASSMENT GUIDELINE ZE45TIBERIBPHEIRED

Intel’s Commitment to a Harassment-Free Workplace

AT B R EFREREN T RSRRYEE

Intel is committed to providing a workplace free of harassment based on race,
characteristics that are commonly or historically associated with race including hair, color,
religion, religious creed, sex, national origin, ancestry, age, physical or mental disability,
medical condition, genetic information, military and veteran status, marital status,
pregnancy, gender, gender expression, gender identity, sexual orientation, or any other
characteristic protected by local law, regulation, or ordinance.
RERBOIREHR-LIEIEEAREN LIFSF - SEER BREE LEEEEREN
B - BIIEESE - BE - RE - FAGEM - 4 - BFE - M4 - Fi - SRBEWEE - ERR
o BESE - BEANERREASY - BIRAKR ~ RBZ2A0% ~ 4RI - HRIERE - MAIRE - 4
HEsH I EMZE AR - AR IRGIRERTE -

Please see the Equal Employment Opportunity and Diversity guideline for matters related
to recruitment, hiring, training, promotion, compensation, benefits, transfer, termination of
employment, and social and recreational programs.

F2RATEMERSTNSRMEER - DBRRREE THE « E/F - 153l - 2B - 3 - 85
B - BEMERE - UREASNNERETEIHENSE -

Under this guideline and subject to applicable local laws, Intel expects you to treat all
employees, interns, students, contingent workers, customers, suppliers, and all others with
whom you come into contact while performing your work duties with dignity and respect.
Your behavior should be appropriate to the workplace at all times.

RIFUCER A RVEE - RERPFEETENT LR - BREH - SEAHZERN
PrEEL - B8% - 2%  BR/IKEEL - BF - #E® - LUKMBAEMASE - EHER
& EIESMH  BIHEEERENERRE  TAELIBEEE -

This guideline applies to Intel employees when on Intel premises, at an Intel sponsored off
site event, traveling on behalf of Intel, or conducting Intel business. It also covers activities
during non-working hours to the extent that the conduct has a negative impact on the
workplace. In addition, certain behaviors that have a negative impact on the workplace
including calls, texts, emails, and social media usage by employees can constitute unlawful
workplace harassment, even if they occur away from the workplace premises, on personal
devices or during non-work hours. Intel will endeavor to protect employees from
harassment by non-employees in the workplace.
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https://circuit.intel.com/content/hr/legalandhr/employment/Equal_Employment_Opportunity__and__Diversity_Guideline.html

IEREBBARREHAE LERESGRN LIS  SEREHRREHE LIESRZIM0E

oRg) ARRBHEOBHBER - ARFFENVBHBELE - WWRETBRRETEFTFRRE
MRS PETRB TFSMEERENARTE - It RESHITFSMEEREER
ZN0R (BEETER - Gl - EFEHENIRREEN ) trEBMIPAN TIFSTE

B IREETRBREETHFSMEREY 2 - EEARE LI FLIERRE - REBET 28

NREETHETFEMARIFRFHE LHERE -

Qualified Intel personnel will promptly investigate allegations raised under this guideline.
Involved parties will be accorded a thorough and fair process and the investigation will
reach a reasonable conclusion based on the information collected. The information you
report will be treated as confidential and will be disclosed only to those who have a need
to know. Once your concerns have been assessed, you will be contacted regarding next
steps.

EENEGEBARENFRAEE TRBARERBRENEY - BR/MEERREREEZE - A1F
MR - AERREBEREINENSLESENGER - CAARESNENRKESHEEN R
EFZMENAERKTE - CHBBEHKGE - OGN ERED RS -

Intel has a strong Non-Retaliation policy. Intel will not tolerate retaliation against any

employee for raising a good faith concern, for providing information related to a concern,
or for otherwise cooperating in an investigation of a reported violation of this guideline.
Any employee who retaliates against anyone involved in an investigation is subject to
disciplinary action, up to and including termination of employment.

REFMARMANNRRERR - REFAGEVENEIRR LM EEE - R HEMEM
FEREMSUEM S AR SHBRRERKNRENTRIHEMNREHRE - FUETHLHEH
ENTOUAETRENRRRICRED  EREZMEE -

Recognizing Harassment RIEBTRZIBE

Harassment under this guideline includes disrespectful, unprofessional, or unwelcome
conduct based on any of the above characteristics that creates an intimidating, abusive,
offensive, or hostile working environment or that interferes with work performance. Such
conduct violates this guideline, even if it is not unlawful. The fact that a behavior was
previously welcome does not mean that such behavior will be welcome in the future.
Because it is difficult to define unlawful harassment, employees are expected to behave in
a professional and respectful manner at all times.

FRENBRETHERBRERTURE AEEXEHAARBNER - HEENEERE

M 5EY - RIEBEBESHMEBEEN LIFREURFZETIFRITIRENTR - BETASE
REI[E - BEETRABURELAEEL - FEL  BETA  DEIDRASIREREKIBEE -
BIARKEELETRERIER - HREIRETRICBHUFTE - FIUE TRETIRE
HER | FFEHRNH -
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Some examples of conduct that violates this guideline include, but are not limited to:
UTFBERNIEETREN - BAERRUS :
« Derogatory slurs or gestures FEMNES TR
o Making offensive jokes BIBHH - NMEERIITRK
« Spreading harmful gossip BIEBZERR= &8
o Posting or distributing offensive jokes, language, graffiti, statements or images
online at work, by email, instant message, voicemail, text, or on any Intel computer
or network T LfFth - FWIBEFEM - BIFEA (IM ) FEEME - BASUEORES
BN A RAL - BREEILEY - FRRENIR - 15 ZE@‘ZH
« Displaying racially insensitive objects R rEATE A7 B 2 BUKAIY) @
e Subject to local law, online posts to external sites or channels containing offensive
sexual or harassing references to Intel employees may also violate this guideline

WIEEHAR - RASINIHEBEIHEEER N - BEeE BREMATHEEEE
T olRERBERILARRE

Sexual Harassment PEXIE

While it is not possible to list all circumstances that may constitute sexual harassment or
sexually abusive behavior under this guideline, subject to applicable local laws, some
examples include:

HREARS LA BB AR EMBREIMRILTANELY - REBEAREMEMAEE -
S2400°h:

« Unwanted physical contact of a sexual nature directed at a person or forced upon a
person through use of physical force, manipulation threat, or intimidation
HREABEBERINERT] - Bt - BBARMRBEFEAETAREDETAMY
EAUN:NE=0 335

e Inappropriate touching including pinching, patting, rubbing, blocking the
movement of, or purposefully brushing up against another person
AEEEENE - BIFE1E - 81T - REMA - ERtWATY SRS EREIIMMA

e Making unwelcome direct or suggestive invitations for sexual relations or sexual
favors including instances when submission to such conduct is made either
explicitly or implicitly a term or condition of employment or an employment
decision affecting that individual.

BHEARER EEE B FEMEE - REBEURAGIMNREK - SFEPREER
ERRIFRTAESEHHREASEENERE NG ERBRENIREZ—

o Sending suggestive sexual messages by letter, note, email, instant message,
voicemail, text, or by any other medium
WBER - BIR - BEER - Gl EME TS LR ERIMERR

e Sharing or displaying sexually inappropriate or suggestive objects, images, or
videos, including pornography
NEFRETAREABERMNEEEZm  BBERIEERR - 2EB1BET

o Making disparaging or disrespectful comments of a sexual nature including slurs,
innuendoes, teasing, lewd jokes, or sharing sexual anecdotes
BREAUEHRNLZERASER R - SEHE - 5 #@5  BF - BARKES
NEMFEEKS
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o Making inappropriate sexual gestures or indecent exposure
HEHARER - BEMNITRARESARNRE

« Staring, leering, or whistling in a sexually suggestive or offensive manner
wAMEREE IR RS - YRR OEHEE

e Making sexual comments about appearance, clothing, or body parts
MR - KEUSEEAUMETAUEXFE

e Asking inappropriate sex-related questions

BHAleEHAMTERIEE

Reporting Potential Violations #R&EENRIBETA

Intel cannot prevent or remedy harassment unless it knows about it. We are all
responsible for keeping Intel a harassment-free workplace and Intel offers a number of
ways to make a report including verbally, in writing or anonymously. If you believe you
have witnessed or have been subjected to a potential violation of this guideline, you
should immediately document this incident giving as detailed, specific information as
possible or send a completed Open Door Intake Form to one of the following resources:
PROFERAS R ANRERIE - BRIREMEZMLIR SR - RABEEEERERRE —EZ
BREMNILIEGMH  RERRER r2BRRESI - 8FE0OR - EENER - NREIABECH
B OBEERTEENTRAB S RICREBERERTA  CERURE—SHRE IR &
BLUME O EEREREFAMBERNEN - S E—1IER5TELN Open Door Intake
Form ( FIKERERZRE ):

« Your manager, any manager in your direct management chain, or any Intel manager
TRRVASIE ~ RV £ B BAI TP RO o] A8 3R 5l {0 S 455 il 4638
e The confidential reporting e-mail account at harassment.concerns@intel.com
REEEE FHF harassment.concerns@intel.com
e AskHR who will then direct your concerns to an appropriate contact
AskHR - ETHREE S EAMHBRVBEA
e Your Human Resources representative or Employment & Labor Legal
ERPFER A NEIREBPINERIZ R AR SIS B S5 AT D
e The Intel Ethics and Compliance Reporting Portal
REREREERBER TS
e US. Employees: The Equal Employment Opportunity Commission (EEOC) or
appropriate State agency including as examples:
ZHET  FEMEKSEZESE (EEOC) SNABERIMNEIATHELE - flm -
o California: The Department of Fair Employment and Housing - File a
Complaint
MAEEDRM : R FEEBENERE - RRIRH
o New York: New York State Guide to Reporting
AN - AR ETEE

e Anonymous reports can be made through the Intel Ethics and Compliance Reporting
Portal
ERRES0EBREHEREAERHRIFaRE
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If you report your concerns and you have not received a response within five (5) business
days, please contact harassment.concerns@intel.com.

MRMEPH TREBTARMEBED (5) ELFHRAKEIEZEE  SHE
harassment.concerns@intel.com -

You are not required to confront the offending person first. However, telling the person to
stop will quickly end the behavior in many cases.

TABEEGEMITRENABEEER - A6 BB NEESHNEFILLZEBETS
ERIRZILEHTS -

Any manager or supervisor who learns of or witnesses any potential violation of this policy
must immediately report the matter to the group's Human Resources representative and is
advised to document potential violations of this guideline. Managers or supervisors who
fail to report potential violations may be subject to disciplinary action up to and including
termination of employment.

AR FEMREN Y BT/ ERABERNTA - BRI ISR S4AE
FEFNANERITPINE - WRERoIEEERARENTHEE MR - LB ETENMRBE
BERNERITR kSR ACEED  ERUWEERER -

Intel will investigate every reported violation of this policy thoroughly and promptly.
Investigations will be conducted by qualified personnel in a fair, timely and thorough
manner which provides all parties with appropriate due process and reaches reasonable
conclusions based on the evidence collected. The complaint process will be documented
and tracked and provide for timely closure of investigations. To the extent possible, Intel
will endeavor to keep the reporting employee’s concerns confidential.
RERHTOUERBRENBHRS UAIFRAERE - BERFHERAERART - KENH
ENRAER - BRI RNZIHETVEREDR  RESBUERR  SHSENG
o BIARESLEERAGEE EMTEHMUERGERRS - EosENSBEN - 5245
HEEEAUREYE TRENEEETRE

The following videos outline the Open Door process:
PUNE R 7 RINERERARE ( Open Door ) BIRAE:
« What is our Open Door philosophy? {tE 2 IR M EPERARE ?
« How do | initiate an Open Door? {aBERNEN B ERERER RS ?
o What can | expect? FFEiEI1E - BZBEHEZRE?
« What happens if we proceed with an Open Door Investigation (ODI)?
MNRFPIRFA—KRFEMNEPBERAE (ODI ) ZEEME?
e Who receives information about an ODI? #EWEIEBEREMEHRFAE (ODl) WE

2
« Whatcanlexpectatthe end ofan ODI? B EEEFFEAE (ODl) %R - HAcHIE T
EEEE?

Intel expects all employees to make a good faith effort to provide honest, truthful, and
complete information with company-initiated investigations to examine any alleged
violation of this guideline. This cooperation includes, but is not limited to, disclosing any
and all information that may be pertinent to the investigation. To maintain the integrity of
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the process and make sure all participants give truthful statements, you cannot tell other
potential witnesses to lie, tell anyone what they should or should not say if interviewed,
discourage anyone from cooperating fully, in any way tamper with any evidence or
information, or spread harmful gossip.
PFEETREREHMBBEERAREETAMETAERREEZERS - TRHHNE B
B RaENENM - ZEkSEEBARRKELBAESEEINEINAAESRN - SEERS
BENTEERRMASEEBATHENRL - MAREKEMBENE ARG - 553
Hiht \TEREERPERTEXABRITE - ASEBEOUAESHE - ARUEEUEAR
HOEBHNE - A B EENES -

Timely Reporting is Helpful but Not Required
RIGIRERBITRAESEERNMR - BUIFNEZEK

You may report potential violations of this guideline at any time. However, we ask that you
raise the issue as soon as you can so Intel is able to promptly and effectively address your
concerns. A delay in raising your concerns may have an impact on Intel’s ability to conduct
a thorough and complete investigation as memories fade and relevant data can become
unavailable.

ROBHSEEERTRENTS - A8 B/ EREHEEHUENARCNERTIR LAY
R WAHEKRCERRL - HRECESRERBMARNBEAERT ol ANS - EE
HEREERERTHANMER T HAREL THARE -

Disciplining the Offender HERFREENER

Every Intel employee at every level is subject to disciplinary action if they are found to have
violated this guideline. This includes managers, matrix managers, and supervisory
employees who engage in harassment or who allow such behavior to continue. Subject to
applicable local law and depending on the specific circumstances, disciplinary action may
range from verbal or written warnings, up to and including immediate termination of
employment. For inappropriate conduct by customers, vendors, or contractors, Intel will
work with appropriate resources to address and resolve reported issues.

WMRBIF-—BREHETERDRTE - AmERs - ARRIACRED - EEEE”RENL
PHRBREBETRAEENAE SFENEEET - REEMNERZRLREREER - #0=
EDOLIENBEEmES B2 UiRE - 555  #HESRER/IKEE LTRIET
5 - R H RS AR BRI E -

Employees in Oregon fHEIEAVE T

For more information on provisions applying to Oregon employees, view Employees in
Oregon.
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AREEARESENETHNRINESEN - FEEHSENET TR -

Employees in Chicago, Illinois RRIFEFRMNZMIFMNEL

For more information on provisions applying to employees in Chicago, Illinois,
view Employees in Chicago, Illinois.

AREEARFAEFRMNZNIFETINETNEZEN - FEEFAGEEMNZMIFET TR -

Last Revised: October 2022 FH#&/Z5] 1 2022 #F 10 A

Note: In case of any discrepancies between the content as stated in the English version
and the content as stated in the non-English versions, the content stated in the English
version shall prevail over the content as stated in the non-English versions.

AR BRMIRABTEIFEIGATMEER - LEXRABTRE -
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TAIWAN ANNEX FOR ANTI-HARASSMENT GUIDELINE Z45TERIBRHEIREE S &M Al
APPLY TO INTEL EMPLOYEES, INTERNS, CONTINGENT WORKERS, AND JOB SEEKERS IN TAIWAN
BARAEHAEET - E84% - B/ REEIRKEE

In compliance with Sexual Harassment Prevention Act and Gender Equality in Employment
Act in Taiwan, and in addition to the information provided in Intel's Anti-Harassment
Guideline, Intel provides the following additional information to supplement the guideline:
ABEEEMRENSAERMRFESE LIEARE  RERRRERBIEREBPIRAENLSN -
SR AR RIS = IR -

e As stated in our Anti-Harassment Guideline, Intel is committed to providing a working
environment free from harassment and ensuring all workers, and job seekers, are
treated, and treat others, with dignity and respect.

MEFIRVERIBP AR EBPII - SIS AGEIRHENEE 2 TIFRIR - WHERFTAE T KK
BEORIERAEEHT  THUERKEERIHST -

e Intel executes this commitment through its workplace education programs (in

particular, its Ethics & Legal Compliance Training), which trains managers and
employees on what is harassment, how to prevent it and how to report it. If any of the
personnel works at a workplace that is not under Intel’s control or management, Intel
shall identify the risks of sexual harassment of the work environment, provide
necessary prevention measures, and thoroughly inform the personnel of such
information beforehand.
REWEBRHBSABENIRG R (FRI2RERAOREIFINIRE ) BEILIEAGE @ IE5H
ZREEABRETRERBETAZERMARE - A ARBH S ANESEE ZAIAR - &
WABRIIFRGHEEXE - B2 TIFSM LIFE  REHES LIFREMEREE IR
B - RV EMEER - WRSAIFASHM -

e Complaints related to any form of harassment prohibited under our Anti-Harassment
Guideline are handled by Intel's Employee & Labor Relations Team in GAR, supported
by Intel's Employment & Labor Legal team in GAR. Upon receiving a complaint of
harassment, the members in Employee & Labor Relations Team and/or Labor Legal
team in GAR will consist of an investigation unit/committee tasked with the
investigation of complaint. The number of female members in the investigation
unit/committee shall be no less than one-half of all members therein.

RPN EARBEYRNBETABERBPNELRE - EAREPEOURILEZERTS
RESPEH - EHEGHNE "BETRSHEAGE , &R - THRE - THRFHNE
"ES R R ESSENATSED 4 IR SR - WBIHERE - S NE " BT KRS ENRAER ) B/5
"EERASENAGE . ZAERENRAEEREAL/ZEE - BHEEMN/ZETZUMARARS
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BREEARN 02— -
e In addition to the forms of harassment under the Anti-Harassment Guideline, the
following forms of conduct are likely to constitute sexual harassment:

bR /BB AR BR BT AT - NITTRE NI ERMEERE

o Creating a hostile, threatening, or offensive work environment, or creating a
situation that may intimidate, offend, or unduly interfere with the victim's
education, training, services, plans, or activities through making sexual requests,
or through language/conduct that carries sexual connotation or discriminates on
the basis of sex.

MHEX - BEAMERSIERIRG 2 SmETA - BEEAMEY - BEBMHEL
M2 TIRRIR NEMBALERMN RRMERNELZBR AAEZTEEHNS
AlER ~ Be#s - 5TEl ~ SEEEIE S EEZELT

o Making an explicit or implied sexual request or engaging in any language or
conduct that carries sexual connotation or sexually discriminates against any of
the personnel, by insinuating that the fulfilment of the intended request is a
condition necessary for the establishment, continuation, or modification of a
labor contract, or with respect to assignment, allocation, remuneration,
performance review, promotion, demotion, reward, disciplinary action, or as a
condition of such person’s obtaining, losing or reducing their rights and interests
in education, training, services, plans or activities.

RSB R ZMER - BEEMERSMRIXR 2 S TR - (FRSHREIMN
W FEEBEHNNE - WKE - WM S - B8 R BRZRRY - SiF
AEES BRIHBHEAE - IR - k5 - 515 - EHEREERZIRYE -

o Staring, touching, embracing, kissing, or smelling any part of the victim's body
and forcing the victim to do the same to the aggressor's own body parts.

RAR - BBIR -~ BRI WY BEMASREEEMU ; |TEmAEBC S EEE
unz -

o Sending, keeping, displaying, or broadcasting texts, images, sounds, or other
items that contain sexual requests, sexual innuendos, or gender discrimination.
Fix HE -  BrIREZAMEX  BANRIUAERZYF  -BE  -BE  ®&
s E Mt m

o Repeated or continuous pursuit and stalking of the victim against their consent
or wishes.

MBI EENR TR ZIRHEKRITR -

¢ Intel's Open-Door Philosophy encourages all workers and job seekers to raise work-
related issues or concerns, including concerns about sexual harassment or other forms
of harassment, with management as soon as the issue arises. Such concerns can be
raised orally or in writing. Whilst most concerns can be resolved quickly and informally
through discussion with your manager or second level manager, if you have a concern
raising your matter this way you can raise it in the following other ways —

FAF T M ERER AR EE(Open-Door Philosophy) - I PRA 8 T KK Z B2 T1EAE
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RS - SER (2RUEREIEAUENNERE ) BuBlO@EEE AN OEIERERE
e -

AR OEE  REBVUZBEMCHNEBTIEASZ _RETEH  BIFEAESENFERS
R BEMHUHNEMERRE - 028 NIEMAINRE :

o AskHR can answer many questions about HR practices and Intel’'s guidelines.
They can also direct your concerns to an appropriate contact if they can't
respond to your concerns.

AskHR BEZIRIZFHZ ANERERS KRG MRS HAVRBE - M= A RA
FRIRERREE - B - SR EBEEEEMAEO -

o Your Business HR Partner can advise you about conflicts with co-workers or

managers, potential guideline, or policy violations, and conflicts of interest. They
can also guide you to additional resources that may be available to you.
THSEMAESERANTEESERTEAFEN  HEERFRRNAER
5 mGREFEESER KHEEER -

o To the Employee and Labor Relations team via the Online Open Door Intake

Form
Z BRI EBERERE(Open Door Intake Form)@ & T &S ERIG IR -
o To Employment & Labor Legal directly or via the email

harassment.concerns@intel.com
BiFEDEBEFHEEFE harassment.concerns@intel.com a1 B2 & & 55 & 557526
R -

o Thelntel Ethics and Compliance Reporting Portal (which includes online

reporting or telephone reporting via the following local number — 00801-49-
1643) is available for you to raise concerns about conduct in the workplace that
you feel is inappropriate, unethical or violates Intel’'s Code of Conduct. You can
choose to raise concerns anonymously through the Ethics and Compliance
Reporting Portal.
ERELFSMBETTTABEREAEE  FAaRENERRGHELTARE - &
O ZBREMEREAFEPRIFERZHNEZER
For the avoidance of doubt, any harassment complaint can be submitted to any of the
following channels directly:

RRstk  TUREZPHFEEMFHIRD

o Fill out Online Open Door Intake Form to the Employee and Labor Relations
team.
ERAR L ZRNEBERFRIE(Open Door Intake Form)m & T R Z GRS -

o Send email to harassment.concerns@intel.com to Employment & Labor Legal.
B ETFHEESZE harassment.concerns@intel.com A€ K 55 &) AFLERIE L

o Report to Intel Ethics and Compliance Reporting Portal online or via the phone
number at 0080-149-1643.
PUR £ 0B3R5 0080-149-1643 [O 5 MEEEAHRBHR T EW -
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https://circuit.intel.com/content/entrypage/619c77cd-b4d0-4788-9c64-d9897fd45751.html
https://circuit.intel.com/content/entrypage/619c77cd-b4d0-4788-9c64-d9897fd45751.html
https://circuit.intel.com/content/hr/legalandhr/employment/online-open-door-intake-form.html
https://circuit.intel.com/content/hr/legalandhr/employment/online-open-door-intake-form.html
https://circuit.intel.com/content/hr/legalandhr/employment/online-open-door-intake-form.html
https://circuit.intel.com/content/hr/legalandhr/general/employment-and-labor-legal-email-address.html
mailto:harassment.concerns@intel.com
mailto:harassment.concerns@intel.com
https://circuit.intel.com/content/hr/legalandhr/general/employment-and-labor-legal-email-address.html
https://secure.ethicspoint.com/domain/media/en/gui/31244/index.html
https://secure.ethicspoint.com/domain/media/en/gui/31244/index.html
https://secure.ethicspoint.com/domain/media/zhs/gui/31244/index.html
mailto:harassment.concerns@intel.com
https://circuit.intel.com/content/hr/legalandhr/general/employment-and-labor-legal-email-address.html
mailto:harassment.concerns@intel.com
https://circuit.intel.com/content/hr/legalandhr/general/employment-and-labor-legal-email-address.html
https://secure.ethicspoint.com/domain/media/en/gui/31244/index.html
https://secure.ethicspoint.com/domain/media/zhs/gui/31244/index.html

e Ifany contingent worker is subject to any sexual harassment in the course of performing
job duties and if the incident falls under the Gender Equality in Employment Act, Intel
will process the complaint and conduct an investigation either along or together with
the business entity that dispatched the contingent worker. The results of the
investigation shall be provided to the dispatching entity and the parties.
st EAERFE TEAZERE/REETHNNRATHFRERURESH RS <IE
B WETHENEKESEENHERAE  BRASERBAIKESFEFENRESA -

e If the concern or complaint is filed orally, the person with whom the complaint is
reported to shall make a record and share the same back to the complainant for their
confirmation. The written complaint or the record of the oral complaint shall specify the
following:

EeMOBRESER - BEPHFRZABRIEMCE  KBHARE - EREANBERE
HERRUES - B SHEFR 24k - BHAE MNISIRE

o The complainant’'s name, WWID, department, job title, and grade.

BERAZIER - ZIKE TR (WWID )~ FrEERFT - BB 2B KRS -

o The subject of the complaint’s name, WWID, department, job title, and grade.

WEERAZ R ~ 2IKE LA (WWID ) FiEEIFT - B2 E RS -

o The facts and content of the complaint and the relevant evidence that is
accessible.

BHHZEEAAR - LIKOISZHBEER -

o The names of any witnesses to the issue complained.
BRERSIRMEEAR A Z YRS -
o The date of the complaint.
EREREEA -

The above details of the complaint are important to enabling Intel to properly

investigate such concerns and ensure Intel's commitment to a harassment free

workplace is met. As such, Intel's investigator may request more information from a

complainant to assist in the investigation. If insufficient information is provided it may

mean a complaint cannot be investigated. In compliance with the law, if the Intel

investigator determines a complaint of sexual harassment cannot be investigated, the

Intel investigator shall inform the complainant in writing within 20 days upon receipt of

the complaint or receipt of the transfer of a complaint and send a copy of the notice to

the local competent authority (when Sexual Harassment Prevention Act is applicable).

BB NRERRRHE LAFMAER - FREHSUETGRENBHRSHETEERE -

WHERAGHHTRELFRIE ZEAGE - BELBEN  REHAEABGHEKBHRAR

HEZEN - LFREET - E5MREART D RER B IHPHRELETRE - K

BARERE  REHRABAEERIREEZHUREPHEZETAER - BRBFIBIET

ZEFZHE+HA - DIEEAMBEFA - WaElFith 5 EERBRERMERERSER) -
e If the subject of sexual harassment complaint is the employer (e.g. the registered

representative or GM of Intel in Taiwan or a member of HR) , then the employee or job
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seeker, in addition to filing a complaint through Intel's internal channels, may also file a
complaint with the local competent authority.

MHEBRETAARBEBINAELNRANBEEIANEREBFAKE) - ETEOKEE
PRICEF AR E BRI - NSRS T EREIR LB -

e Whenever a complaint is raised, we will consider what action may be appropriate to
protect a complainant or anyone involved pending the outcome of the investigation,
bearing in mind the reasonable needs of the business and the rights of that person.
We will also seriously consider any request from a complainant for changes to their own
working arrangements during the investigation. For example, changes to work location,
duties, working hours, etc. to avoid or minimize contact with any subject of the
investigation.

—BEERES - HMERAEERA - ﬁﬁﬁ’ﬁﬁ/\ﬁaﬁﬁ&*%}\’f ERl) - ERBOIAEZREREY
HREEE A - DURE ;.)%/\WEHE%T%/\ EHAABEGERAEHESBEHETIFLH
RO ZREFLIZER - Al - EETIEME - BiF - TFEES - LUES%sEolsem b
BEF AR REH R 7545 -

e In line with Intel's Open Door Investigation Guideline, investigations into violations of
our Anti-Harassment Guideline, including complaints of sexual harassment, will be
conducted in accordance with Intel's policy on investigations, as well as local laws and
process. The scope of any required investigation will vary from case to case but the following
investigation principles will be adopted:

RIBRFGH 2N EBHFES - RMOBREQUERRMBREN RHL 2SH - BIEERMUR
BHHFE  ZRHMOREBERUAEMASHEFETRE - WEZREHE - REX
mBARE - BEXRE MIRAERE
o A qualified investigator from either the Employee & Labor Relations team or the
Employment Legal team will conduct the investigation in an objective, fair, and
professional manner, providing those involved with the full opportunity to share
their perspectives and position.

HREE T KB ERGEA NS KBS EEABI 2 BEERAEAS - REBE - 2E -
SXRAGETHE TR TFESARTBRASR KIS HKE -

o Investigations will be held in a confidential, non-public, manner and the parties’
privacy shall be protected as much as possible. However, it is recognized that
in certain circumstances it is necessary to share information with subjects to an
investigation to give them the full opportunity to respond.

WEZET  SURE - ARRANAZ  WECBEREZS S AR, - AMERE -
REEBEE FNBALERNZRAEHRRERFTESN LA TFEXHERKS -

o Investigators will conduct such inquiries into the complaint as is reasonable in all
the circumstances to gain a sufficient understanding of the evidence relating to
the allegations. If the information / evidence is clear and there is no need to
make further inquiries, redundant inquiries shall be avoided.

HEABEZEMAEN - HRRRETIESDRD - U o BEEPREIE ZAEEEE
% - KR / BIRAEHRE  BRE-—FTHBHIVNEE  BHLEERHDH -
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o Participants in investigations are expected to make a good faith effort to
cooperate with and provide honest, truthful, and complete information. This
cooperation may include, but is not limited to, disclosing information that may be
pertinent to the investigation.

SEFEZN - BERFHE  SHESTHMERHFEEN - eEEBARRKIBE
oA ERR 2 & -

o Confrontation between the parties or witnesses in a sexual harassment case shall
be avoided.

BReUBRESHZESATEBALETHE -

o All persons handling a sexual harassment case shall keep confidential the parties’
names and other personally identifiable data, except as required for the
investigation or out of considerations of public safety.
EEMREBSUHZMBEAE HRESAZUZREMEUMEE S ZER - [RE
WEZVLERERARELZEZZZEEI  BPRE

o Investigations of sexual harassment will be commenced within 7 days upon
receipt by the investigation team and will be conducted in a timely manner and
where possible will be closed within 2 months from the filing of the complaint.
If required, the period may be extended for 1 month and the involved parties
shall be notified of the extension.

MEESHZRAE  FE/NERRZERHFZHECHARRET - BEZJER
BEfiRHE_BERRNER ; VER  SIER—ER  WEBHESA -

e Intel cannot guarantee you will be satisfied with the result of an investigation.
However, if you are the complainant or the subject of the investigation, the investigator,
your manager, or HR will meet with you to explain the findings and conclusion. This
may include any disciplinary sanctions or provide other recommendations. For a
complaint of sexual harassment, written notice of the result of the investigation shall
be given to the complainant, the counterparty, and the management team, specifying
that if there is any objection to the resolution, recourse can be taken in accordance with
the laws, as follows:

REWEARELCEWSHELER - AM - BLRSHHAXRFAEHRR  RAEAE - BW
FEFANERBFAZAGE - [ERIFAERIRREWR - HPolsEEER ZBES
HithgIE 7 25% - & RMURESHRE  BELARBLUSEBHSBHA - B ZHEAA LR
BEERK - WBMHBHRREIRBZEERE - SUOAE NIRUEREHIE
o Appeal under the Gender Equality in Employment Act:

MRS TIEAZBIE :

= An appeal shall be filed with the ELR and ELL teams within 20 days from the
next day after the complaint resolution is served on the parties.
RBHFFRZBZEESAZRAE_THAOE LKEEEGEKIEE K E
EFFEMR L ERTE

= Anappeal shall be accompanied with written reasons and handled by the ELR
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and ELL teams through another meeting and resolution. After the case is
closed in this process, no complaint may be filed again for the same matter.
REPERWESHIER  HETKRBEIFEGIHKERERSEEBFHBSERE
FBARBERIEY - RERE  ASME—FH - BIRESBF -

o Appeal under the Sexual Harassment Prevention Act:

MERERAZ B

» Anappeal may be filed with the Taipei City Government, Department of Social
Welfare within 30 days from the next day after the complainant’s receipt of
the investigation resolution.

BRAGSRUERERZZRAE=THA BELHHATERRLBSF-

e If an employee is found to have violated our Intel Anti-Harassment Guideline, they will
be subject to disciplinary action. Subject to the law and the specific circumstances of
the incident, disciplinary action may range from documented counselling to immediate
termination of employment.

BTENRAGHRREMARBZTAEREBESE  TRIRE - AR E - BRIFH
KE  BREEEESHEUEREAS -

e If you have been impacted by a sexual harassment incident, Intel encourages use of its
Employee Assistance Program to help. This program offers continuous support to
employees, including confidential coaching by professional counselors, at any point
during an individual's employment.

HREESURESHZEE  REHSETEANAEEE THE B ZE(Employee Assistance
Program)= sk #8) - IEH ERE Ixﬁﬁﬁ BOoELRTIFESE BEBRAFEREBA
SBUREANOE T IRHEHEASEZLR

e Intel does not tolerate retaliation against anyone who, in good faith, raises possible
violations of its rules, raises concern over the conduct of others, or participants in an
internal investigation. As such, all participants to an investigation can expect no
differential treatment.

Eﬁ)\ﬁ?ﬁmﬂ*ﬁﬁ}%ﬁT“tt?E$1fF MMATRIRLER - ASHERHAEE - W?m
BABHEETEURETR Bt FIE2ERENAIRBASREMZ R ZRIEE
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