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To Job Applicants and Candidates

Parexel International Inc.
Shigeyuki Miki, Representative Director, General Manager — Japan Operation

Creating a Safe Environment for Interviews, Selection Processes, and Internships

Parexel International does not tolerate sexual harassment in job application and recruitment activities. We respect
the dignity and privacy of all job applicants and candidates, and are committed to providing a safe environment for

your job search activities.

What Constitutes Sexual Harassment Against Job Applicants and Candidates
Sexual harassment refers to unwelcome sexual conduct by our employees during recruitment activities such as

interviews, company briefings, OB/OG visits, internships, and online communications, which interferes with or
hinders your job search activities. This applies regardless of gender or sexual orientation and gender identity.

Our Company Rules

e Interviews and meetings are conducted at times, locations, or online environments designated and approved by
the company.

e Interviewers are trained professionals only, and we conduct interviews with full consideration for the safety of
job applicants and candidates.

e \We communicate via phone, company email, and approved SNS platforms. We do not contact you for
purposes other than recruitment.

e We prohibit sexual questions, jokes, unnecessary physical contact, persistent invitations to private meals or
social activities, and requests for sexual relations.

Consultation and Reporting
If you experience unwelcome sexual conduct during our recruitment activities, or if you are unsure whether certain
conduct constitutes harassment, please contact our Human Resources Department. We will review your
concerns, take appropriate action against the offender, and implement preventive measures. We will handle your
inquiry with strict confidentiality and impartiality. Your consultation or cooperation in our investigation will not affect

your recruitment evaluation.

Contact Information

HR Contact Persons: Masaya Kato, Akiko Shimokawa

Email: Masaya.Kato@parexel.com; Akiko.Shimokawa@parexel.com Phone: +81-3-4212-8556

Business Hours: Monday to Friday, 9:00 AM — 6:00 PM (excluding Japanese national holidays)

When contacting us, please provide the following information if available to help us address your concern more
efficiently: date and time of the incident, location, person involved, specific details of the conduct, witnesses, email
records, and your preferred method of contact. However, you may contact us even if you do not have all this

information.
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